
EMPLOYMENT AGREEMENT 

BETWEEN 

TOWN OF STOW, MA 

and 

BRAD C. BRIGHTMAN 

THIS AGREEMENT, pursuant to Chapter 41, Section 108N ½ of the Massachusetts General 

Laws and in accordance with The Town of Stow Charter and Bylaws, as amended, is made and 

entered into by and between the Town of Stow, Commonwealth of Massachusetts, a municipal 

corporation, hereinafter called the "Town", acting by and through its Select Board and Town 

Administrator and Brad C. Brightman. 

Section I - Functions and Duties of the Position 

The Town hereby offers to employ said Brad C. Brightman of 13 Judges Way as the 

Treasurer/Collector and Mr. Brightman accepts said offer. The Treasurer/Collector shall 

perform the duties specified in the attached job description, and other such duties as shall be 

from time to time assigned. 

Section II-Term 

This agreement shall be in force and effect for a term of three years beginning July 1, 2021, and 

ending June 30, 2024, with a three (3) month notice by either party. 

The Board, by an affirmative vote of at least two (2) of its members and by written notice, may 

terminate this agreement for good cause, with notice and hearing at any time. 

Section III- Compensation 

The Town agrees to pay Brad C. Brightman for services rendered in the position of 

Treasurer/Collector under this Agreement as of July 1, 2021, the salary will be based on the 

annual rate of $85,963 (Grade 7, Step 7 of the Salary Classification Schedule). 

Should Mr. Brightman provide his college transcripts by August 31, 2021, he will be entitled to a 

pay increase to Grade 7, Step 10, of the FY22 pay schedule in accordance with the Education 

Incentive Program that was in place when he was hired. 

Beginning on July 1, 2022, and each subsequent year of the agreement, Mr. Brightman will 

receive the same annual COLA increase in salary as approved by the Town Administrator for 

Department Heads. 

Section IV - Hours of Work 

Mr. Brightman understands that the workday includes the regular office hours of the 

Treasurer/Collector's Office, 40 hours week, Monday through Friday. In addition, Mr. 

Brightman understands that additional after hours work may be required for attending meetings 

and performing tasks related to the business of the Town. In recognition of this Mr. Brightman 

may, with prior notice and approval, take reasonable time off in a comparable amount during 

normal office hours. 
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